
 
 
 
 
 

January 17, 2007 
 
 
 

Compliance Alert, provided by Group Benefit Services, gives you the most up to date 
information regarding industry news as well as legislation and regulatory activities 
affecting your health plan. 
 
 
 
Topic: Federal Agencies Finalize Rules on Health Nondiscrimination 
 
 
The U.S. Department of Labor’s Employee Benefits Security Administration (EBSA), 
Internal Revenue Service and Department of Health & Human Services announced on 
December 12, 2006 the publication of the final rules that provide guidance in complying 
with the nondiscrimination provisions of the Health Insurance Portability and 
Accountability Act (HIPAA).  The final rules also provide guidance on the implementation 
of wellness programs. 
 
HIPAA’s nondiscrimination provisions prohibit a group health plan or group health issuer 
from denying an individual eligibility for benefits based on a health factor or from charging 
an individual a higher premium than a similarly situated individual based on a health factor 
(see below).   
 
The rules will be effective on the first day of the plan year beginning on or after July 1, 
2007.  For calendar year plans, the new rules generally apply beginning January 1, 2008. 
 
EBSA has issued “frequently asked questions” on their website that provides further 
guidance on this topic.  We have attached a copy for your reference.   
 
If you have any questions regarding this information, please contact your Group Benefit 
Services Account Manager at 1.800.638.6085. 

 
This communication is not intended to be legal advice and should not be 
construed as legal advice.  If you have any legal questions or concerns 
about your plan, GBS recommends seeking counsel from an ERISA 
attorney. 

 
Keeping you informed.  Just one more reason to choose GBS. 
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